Legislative Bill Status - Bills highlighted in yellow are active. Bills highlighted in blue have been signed into law.

2217

Requires Department of Human Services to report to Legislative
Assembly on staff workload and staffing needs. Requires
department to work with advisory groups to identify and implement
workload efficiencies.

Combines sections relating to criminal records checks by State
Parks and Rec Dept. Repeals section relating to criminal records
check by abolished Or State Fair and Expo Center.

LRU/Mike Halpern

HRMC/Cindy Forest

Just watching bill at

6-10 (H) House concurred in
Senate amendments and
repassed bill.

this time, no analysis|6-18 (H) Speaker signed.

to be done by LRU.

Analysis completed
by HRMC.

6-19 (S) President signed.

6-3 (S) Third reading. Carried by
Hass. Passed.

6-17 (H) Speaker signed.

6-18 (S) President signed.

Gen'l Policy,OAR, LR Possible Status
SB #| HB # |HIM|HJR [SCR [SIJM [SJR Bill Summary Alt. Assigned To Priority Impact Statewide Analysis Analysis to
| ) Info L
(edited to fit space) Impact Completed Marjorie
Establishes Oregon Health Authority Board and Oregon Health 6-11 (S) Third reading. Carried by | 2/11/2009 | 2/13/2009
Authority and specifies duties, functions and powers. Transfers Bates, Monnes Anderson. Passed.
health and health insurance functions to authority from DHS and 6-18 (H) Speaker signed.
DCBS. Creates Quality Care Institute and Oregon Health Insurance T Possible Analysis completed |6-19 (S) President signed.
2009B Exchange in Oregon Health Authority. ar 3 Policy by HRMC, potential
Rasmussen S
LR Impact statewide impact.

1/30/2009

2/2/2009
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Policy,OAR, LR Possible Status
Impact Statewide Analysis Analysis to

Impact Completed Marjorie

Gen'l

SB #| HB # |HIM|HJR [SCR [SIJM [SJR Bill Summary Alt. Assigned To Priority Info

(edited to fit space)

2/18/2009 | 2/18/2009

Requires Department of State Police to establish base pay for 3-26 (H) Referred to Ways and

troopers no later than 1/1/15. Means by prior reference.
Class/Comp-Maggie 5 Analysis completed |3.30 (H) Assigned to

Wollaston by Class/Comp.  |sybcommittee On Public Safety.
5-13 (H) Public Hearing held.

2501

Defines "comparable” for purposes relating to arbitration of wages 3-26 (H) Referred to Ways and 2/18/2009 | 2/18/2009
for Department of State Police Troopers. Takes effect 1/1/13 Means by prior reference.

3-30 (H) Assigned to

2501A LRU/Mike Halpern 2 Subcommittee On Public Safety.
5-13 (H) Public Hearing held.

Modifies definition of "supervisory employee" for purposes of public 5-27 (S) Work Session held. 2/19/2009 | 2/19/2009
employee collective bargaining law. 6-3 (S) Recommendation: Do pass

with amendments and be referred

HRMC/Mark .
Rasmussefé J_\:U Mike Analysis completed |to Rules. (Printed A-Eng)
= by HRMC & LRU |6-3 (S) Referred to Rules by order
alpern .
of the President.

Applies disciplinary action provisions to all public safety officers. 6-16 (S) Ferrioli declared potential | 3/6/2009 3/9/2009
Provides safeguards for public safety officers under investigation. conflict of interest.

Provides procedures for placement of adverse comment in public 6-17 (H) House concurred in

safety officer's personnel records. Senate amendments and

Disciplinary related
provisions do not
apply to public safety
officers covered by
CBA's having just
cause.

repassed bill.
6-24 (S) President signed.
2713A LRU/Mike Halpern 8
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Declares emergency, effective on passage.

Gen'l Policy,OAR, LR Possible Status
SB #| HB # |HIM|HJR [SCR [SIJM [SJR Bill Summary Alt. Assigned To Priority Info Impact Statewide Analysis Analysis to
(edited to fit space) Impact Completed Marjorie
Requires employer to provide leave to certain employees who are 6-3 (S) Third reading. Carried by 3/6/2009 3/6/2009
spouses of members of military forces that are on active duty during Bates. Passed. Ayes, 27; excused,
periods of military conflict. Makes failure to grant leave or X 3--Atkinson, Carter, Walker.
2744A discrimination against spouse exercising right to military family leave|  HRMC/Cindy Forest 3 Refer 60.000.15 6-17 (H) Speaker signed.
unlawful practice. Requires BOLI to enforce provisions of Act. SB 805 6-18 (S) President signed.

Prohibits covered employer from requiring eligible employee to use 5-27 (S) Work Session held. 3/11/2009 | 3/11/2009
accrued vacation leave when taking family leave. 6-2 (S) Recommendation: Do pass|
the A-Eng. bill, refer to Rules.
2821A HRMC/Cindy Forest 2 60.000.15 Refer to Rules by order of the
President.
6-2 (S) Referred to Rules by order
of the President.
Includes temporary employees in definition of "appropriate 6-12 (S) Taken from 06-12 3/13/2009 | 3/13/2009
bargaining unit" for purposes of collective bargaining between public Calendar and placed on 06-17
employers and public employees. Eliminates requirement that both Calendar on voice vote.
issue of representation by labor organization and issue designation 6-17 (S) Taken from 6-17
of organization as exclusive representative be placed on ballot for Calendar and placed on 6-23
representation elections for faculty of certain universities. Prohibits Calendar on voice vote.
public employer from hiring permanent replacements for public 6-23 (S) Taken from 06-23
2831 employegs engaged in Iawfu_l strike. Repeals_expedited bargaining LRU/Mike Halpern 2 Analysis to be Calendar and p_laced on 06-25
process in collective bargaining between public employers and completed by LRU. |Calendar on voice vote.
employees. Deletes definition of "managerial employee" and
modifies definition of "supervisory employee".
Creates Oregon School for the Blind Task Force to study and report 6-10 (S) President Courtney 4/9/2009 4/9/2009
on costs associated with Oregon School for the Blind, and benefits declared potential conflict of
and challenges faced by Oregon School for the Blind. Sunsets task interest.
force on date of convening of next regular biennial legislative 6-18 (H) Speaker signed.
2834A session. Declares emergency, effective on passage. HRMC/Unoda Moyo 2 6-19 (S) President signed.
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' Gen'l Policy,OAR, LR Possible Status _ ‘
SB #| HB # [HIM|HJR |SCR |SIJM [SJR Bill Summary Alt. Assigned To Priority Impact Statewide Analysis Analysis to
| ) Info L
(edited to fit space) Impact Completed Marjorie
Requires state agencies to add question on agency forms and 6-22 (S) Recommendation: Do
publications regarding receipt of information about veterans' pass the A-Eng. bill.
benefits. Becomes operative 1/1/12. 6-22 (S) Second reading.
6-23 (S) Third reading. Carried by
3104 HRMC/Mark 3 Monroe. Passed.
Rasmussen
Classifies persons employed as physicians and nurses by OSH as 4-30 (H) Without recommendation | 3/16/2009 | 3/18/2009
police officers for purposes of benefits under PERS. Applies to all as to passage and be referred to
service in position, whether rendered before, on or after operative Ways and Means.
date of Act, if person is serving in position on operative date of Act. 4-30 (H) Referred to Ways and
Becomes operative 7/1/11. HR Services/Linda Ely & Means by order of Speaker.
3132 Class/Comp-Maggie 8 5-4 (H) Assigned to Subcommittee
Wollaston On General Government.

Increases penalty for crime of harassment, under certain 6-25 (H) House adopted

circumstances, to maximum of five years imprisonment, $125,000 Conference Committee Report.
fine, or both. 6-25 (H) Repassed.
HRMC/Mark 6-25 (S) Rules suspended. Senate
s2rt Rasmussen 2 adopted Conference Committee

Report and repassed bill.

Affects collective bargaining for Home Health Care Workers 6-16 (S) Carried over to 06-17 by | 5/8/2009 5/12/2009
unanimous consent.

6-17 (S) Third reading. Carried by
Potential statewide |Morrisette. Passed.

3279 LRU/Mike Halpern 2 impact, possible  [6-24 (S) President signed.
policy/LR impact
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Gen'l Policy,OAR, LR Possible Status
SB #| HB # |HIM|HJR [SCR [SIJM [SJR Bill Summary Alt. Assigned To Priority Impact Statewide Analysis Analysis to
| ) Info L
(edited to fit space) Impact Completed Marjorie

Instructs State Workforce Investment Board to develop plan for 6-22 (S) Recommendation: Do N/A N/A
initiative to promote growth of green jobs. Requires plan to identify pass the B-Eng. bill.
high demand green industries and promote certain workforce 6-22 (S) Second reading.
development activities to promote growth of green jobs... Class/Comp-Maggie Just watching bill at 6-23 (S) Third reading. Carried by

3300 5 - Monroe. Passed.

Wollaston this time

Allows public employer participating in PERS system to request that 6-18 (H) Returned to Full 4/7/2009 5/12/2009
excess amounts in side account established for lump sum payment Committee.
to be refunded to employer or applied to offset contributions to 6-22 (H) Work Session held.
individual account program if PERS Board determines that amounts 6-25 (H) Recommendation: Do
in account exceed amounts necessary to fund employer's actuarial pass.

3401 liabilities. Declares emergency effective on passage. HR Services/Linda Ely 3
Allows Director of DCBS to establish temporary programs to train 6-3 (S) Third reading. Carried by N/A N/A
and certify specialized building inspectors to enforce portions of George. Passed. Ayes, 27;
specialty codes. Training & ) ) excused, 3--Atkinson, Carter,

3462 Development/Jennifer 5 et wa'tch'lng bill at |walker. i

- this time 6-17 (H) Speaker signed.
6-18 (S) President signed.
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SB #| HB # [HIM|HJR |SCR [SJM [SJR

Bill Summary
(edited to fit space)

Allows certain members of PERS who participate in deferred
compensation plan to request, within 60 days of effective date of Act.
that payment of all or part of deferred amount be paid to PERS
Board for purpose of restoring forfeited creditable service, or
acquiring retirement credit for probationary period of employment, or

Alt. Assigned To

Priority

Gen'l
Info

Policy,OAR, LR
Impact

Possible
Statewide
Impact

Just watching bill at
this time, analysis to

Status

6-22 (S) Work Session held.
6-22 (S) Returned to Full
Committee.

6-23 (S) Work Session held.

Analysis
Completed

N/A

Analysis to

Marjorie

N/A

399 both. HR Services/Linda Ely 5 be done by HR
Services.
Prohibits employer from taking adverse employment action against 6-19 (H) Potential conflict(s) of 3/2/2009 3/2/2009
employee who declines to attend meeting or participate in interest declared by Bentz,
communication concerning employer's opinion about religious or Cameron, Freeman, Hanna,
political matters. Requires employer to post notice. Provides HRMC/Mark i Harker, Holvey, Thatcher.
519 exceptions for religious organizations, political organizations and Rasmussen & LRU/Mike 3 Analysis to be 6-22 (S) President signed.
certain meetings and communications. Creates cause of action. Halpern completed by HRMC. 6-24 (H) Speaker signed.
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SB #| HB # [HIM|HJR |SCR [SJM [SJR

Bill Summary
(edited to fit space)

Alt. Assigned To

Policy,OAR, LR

Gen'l
Impact

Priority Info

Possible
Statewide
Impact

Status

Analysis
Completed

Analysis to

Marjorie

Amends definition of "home care worker" to include individual whose 5-1 (S) Referred to Ways and 4/6/2009 4/7/2009
compensation is funded in whole or part by DHS, area agency or Means.
other public agency and to limit definition of "home care worker" to 5-4 (S) Assigned to Subcommittee
individuals registered with Home Care Commission On Human Services.
702 LRU/Mike Halpern 2 Possﬂ?le Policy/LR [5-20 (S) Public Hearing held.
impact
Establishes fixed levels of salary for statewide elected officials. 6-23 (H) Recommendation: Do
Establishes salary of member of Legislative Assembly at greater of pass.
salary established at specified salary range in executive branch 6-24 (H) Second reading.
management service compensation plan or percentage of salary of HRMC/Jen Coney & 6-24 (H) Third reading. Carried by
778 Circuit Court judge. Limits duties of POCC to making Class/Comp-Maggie 2 Harker. Passed.
recommendations to Legislative Assembly on salaries of elected Wollaston
officials. Declares emergency, effective on 7/1/09.
Requires employer to provide reasonable accommodation to 5-29 (H) Third reading. Carried by
religious observance or practices of employee unless providing Speaker Hunt. Passed.
accommodation would impose undue hardship on employer. Potential 6-4 (S) President signed.
Requires employer to permit employee to use certain leave as oten _': 6-25 (H) Speaker signed.
accommodation to religious observance or practices of employee. HRMC/Unoda Moyo & . statewr e_
786 . 3 impact, possible
Etc... LRU/Mike Halpern - X
policy/LR impact.
(50.010.01)
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SB #| HB # [HIM|HJR |SCR [SJM [SJR

Bill Summary
(edited to fit space)

Increases membership of Public Employees Retirement Board from
5to 7 members. Provides that 1 new member must be public
employee who is in appropriate bargaining unit or retired member of

PERS who retired from position in appropriate bargaining unit. Etc...|LRU/Mike Halpern & HR

Creates Family Leave Benefits Insurance Program to provide
benefits to employees taking family leave. Establishes Family Leave]
Benefits Insurance Account. Requires employers to pay premiums
withheld from employee earnings into account. Continuously

Alt. Assigned To

Services/Linda Ely

Policy,OAR, LR Possible Status
Impact Statewide Analysis Analysis to
Impact Completed Marjorie

Gen'l

Priority Info

6-19 (S) Work Session held. 3/17/2009 | 3/18/2009
6-19 (S) Returned to Full

Committee.

6-22 (S) Work Session held.

HR

Services

isaz2,

LRU is a

5)

5-6 (S) Referred to Ways and 4/8/2009
Means by prior reference.
5-13 (S) Assigned to

Subcommittee On Human

appropriates... Services.
966 HRMC/Cindy Forest 2 5-20 (S) Public Hearing held.
Requires employees who voluntarily leave employment with certain 6-10 (H) Rules suspended.
governmental agencies to reimburse certain training costs. Instructs Carried over to June 11, 2009
employing agency and DPSST to adopt schedule for reimbursement Calendar.
of training costs. Allows employing agency to provide hardship Training & 6-11 (H) Third reading. Carried by
971 exemptions to mandatory reimbursement. Development/Jennifer Barker. Passed.
Lara 6-23 (S) Senate concurred in

House amendments and repassed
bill.
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